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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 
this service--or have a direct news inquiry--you may contact one of the offices listed 
below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal! Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-571-5477 ~ 


John P. Hord 
14280 Gateway Bidg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 
230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok ]ahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 
Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region 


Alaska 
Idaho 
Oregon 
Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg. ,Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
296-442-7620 
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BLACK NAMED TO VETERANS EMPLOYMENT 
REPRESENTATIVE POST BY LABOR SECRETARY 

WASHINGTON -- Henry Williams Jr., a native of New York's Harlem, is one of nine 
ex-servicemen named by Secretary of Labor John T. Dunlop to the position of regional 
veterans employment representative to service regional programs for the U.S. Labor 
Department. 

The new appointees will streamline activities to improve efforts of the Manpower 
Administration to seek out, interview, counsel, test, train and place veterans in jobs. 

Williams, a disabled veteran, had been with the Labor Department's Veterans Em- 
ployment Service since 1966. The Labor Department's regional headquarters in New York 


City covers New York, New Jersey, Puerto Rico and the Virgin Islands. 


Intensification of services to veterans, broadened by recent legislation and 
executive orders, resulted in the appointment of the new Regional Veterans Employment 
Representatives. All are veterans. 

They will help the Department carry out such new legislation as the Emergency 
Jobs and Unemployment Assistance Act of 1974 and the Comprehensive Employment and 
Training Act of 1973. These laws call for, among other things, the development of an 
outreach program, including an intensive public conmunication effort, to produce jobs 


and job taining opportunities for veterans. 


Ongoing programs such as mandatory listing of jobs with the federal-state employ- 


ment service by employers who are federal contractors, and increased responsibilities 
of the Veterans Employment Service in the Manpower Administration are other broad 
activities which will be aided by the new appointees. 

They will coordinate veterans activities with federal agencies, labor unions, 


veterans organizations, employers, and community organizations. 


(MORE ) 
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The other recently appointed Regional Veterans Employment Representatives are: 


in Region I, Boston, James R. Ferguson; Region III, Philadelphia, Joseph J. Molinari; 


Region IV, Atlanta, Henry J. Field; Region V, Chicago, Richard Mack; Region VI, Dallas, 


William A. Hazlewood Jr.; Region VII, Kansas City, Mo., Harold R. Titus; Region IX, 
San Francisco, Eugene F. Marotta and Region X, Seattle, Richard Mellado. The RVER for 


Region VIII, Denver, will be appointed shortly. 





Week of July 28, 1975 


BLACK WOMAN WORKS TO IMPROVE 
PLIGHT OF FEMALE OFFENDERS 

WASHINGTON -- Euphesenia Foster, coordinator of the U.S. Labor Department's 
program for female offenders, knows the problems facing the women she's trying to help. 
A former elementary school teacher and the mother of three daughters, Ms. Foster has 
herself served time in prison. 

Ms. Foster, who is "on loan" to the Labor Department from the Department of 
Justice during International Women's Year, is working to improve the situation of 
women in prison and other places of detention. She is the first female ex-offender 
to be hired by the Justice Department in a professional capacity. 

Ms. Foster believes that people need to be educated to the problems of women 
offenders, and as part of her job she is giving national visibility to these problems 
by participating in conferences on women offenders and by appearing before women's 
groups, community and minority organizations, and groups interested in criminal justice. 

Noting that the majority of women offenders are members of minority groups, 
mothers with dependent children, or heads of households---all with few or no job skills--- 
Ms. Foster says that their problems are not much different from those facing most women. 

"But because they are ex-offenders and their options have been limited, since 
penal institutions provide little or no job training, female offenders carry that extra 
burden of unemployability," she adds. 

"I was 38 years old when I was convicted of fraud," says Ms. Foster. 


She also held a college degree as well as having had work experience holding a variety 


of positions-- including elementary school teacher, claims developer, collection agent 


and purchasing agent. 
But after spending six months in prison and earning the designation “ex-offender," 


Ms. Foster--during what she describes as a “consciousness-raising experience"--says that 


(MORE ) 
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she encountered a variety of "obstacles, barriers and attitudes" that hinder a smooth 


transition from prison into pyblic life, especially in the working world. 
"I began to realize the difficulties that women who are less educated might 


have," she says. 

Maintaining that jobs and job training represent one of the most critical needs 
facing women offenders, Ms. Foster is working with the Labor Department's Women's 
Bureau to encourage more people to become involved in providing more services to women 
offenders in their cities. 

These services are geared to meet the employability needs of women offenders 
from the time of their arrest through a suitable period following their release. 

Ms. Foster believes the majority of crimes are committed by women for economic 
reasons, since many women who are not able to find adequate paying jobs are also mothers 
with dependent children. 

"Most of these are not violent crimes," she notes. "These crimes are only 
committed as a means of survival." 

She adds, "And when a woman is taken away from her home and children, locked up, 
and denied opportunities such as adequate academic and vocational training for employ- 
ment, a cycle of crime is started." 

Ms. Foster believes that the emphasis should be on alternatives to prison that 
will enable more women to make valuable contributions to their communities. 

“Women should be provided with interesting and good-paying job opportunities," 
she says. 

Ms. Foster notes that as a part of the Labor Department's International Women's 


Year activities, the Women's Bureau is focusing on non-traditional jobs for women. 


(MORE ) 
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"This is not to say that all women want to be draftsmen or construction workers; 


many women like homemaking and taking care of children," Ms. Foster says. 


"The idea is to present options that will permit women to make more and better 


choices about their futures." 





Week of July 28, 1975 


HEARINGS ON AFFIRMATIVE ACTION REQUIREMENTS FOR HIGHER 
EDUCATION INSTITUTIONS TO BE HELD BY U.S. LABOR DEPARTMENT 

WASHINGTON -- The U.S. Labor Department will begin hearings on federal affirmative 
action employment requirements for institutions of higher education Aug. 20 to determine 
current problems. 

The principal requirements are set forth in "Revised Order No. 4" which says 
federal construction contractors and subcontractors with 50 or more employees and 
a contract of $50,000 or more must develop a written affirmative action program for 
equal employment opportunity for each of their establishments. 

Among subjects to be discussed at the hearings are: 

-- methods now used by institutions of higher education to develop affirmative 
action programs under existing regulations and policies; 


-- special problems in developing and using these methods; 


-- data on availability of qualified minority and women workers; 


-- special circumstances in higher education which might suggest alternative 
affirmative action approaches; 

-- the detail and adequacy of pertinent statistical data; and 

-- other information relevant to ensuring equal employment opportunity in 
institutions of higher education. 

The hearings begin at 9:30 a.m. Aug. 20 in the first floor auditorium, New U.S. 
Department of Labor Building, 3rd and Constitution Ave., N.W., Washington, D.C. 

Persons or groups wishing to appear should file notices before Aug. 13 to facili- 
tate scheduling of appearances. 

The notice should state the name and address of the person wishing to appear, the 
capacity in which he or she will appear, the approximate time required for presentation 


and a brief statement of the presentation. 


(MORE ) 
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Revised Order No. 4 was issued under Executive Order 11246, which prohibits 


federal and federally assisted contractors and subcontractors from discriminating 


because of race, color, religion, sex or national origin. The executive order also 


requires that these contractors take affirmative action to ensure equal employment 
opportunity. 
Executive Order 11246 is administered by the Labor Department's Employment 


Standards Administration. 





Week of July 28, 1975 


MINORITIES, FEMALES AMONG GE ELECTRICAL WORKERS 
CERTIFIED ELIGIBLE FOR TRADE ADJUSTMENT ASSISTANCE 





WASHINGTON -- Approximately 2000 employees of General Electric Company (GE) 


facilities in Virginia, Illinois, and New York have been certified by the U.S. Labor 
Department as eligible to apply for trade adjustment assistance. 

Included are a substantial number of minority group workers and female employees. 

Nearly 800 of the certified GE workers were employed at the company's plant in 
Portsmouth, Va. They lost their jobs as a result of increased imports of television 
receivers. 

Approximately 1200 employees of the GE plant in Decatur, I11., and related head- 
quarters staff personnel at the GE facilities in Utica and Syracuse, N.Y., have also 
been certified. These workers lost their jobs as a result of increased imports of 
phonographs and radio-phonograph combination sets. 

The Trade Act of 1974 provides that workers who believe they have been or will 
become unemployed due to increased imports may petition the Secretary of Labor for 
certification of eligibility to apply for adjustment assistance. 

The Labor Department's certification provides that all hourly and salaried em- 
ployees of the GE plant in Portsmouth who became totally or partially separated from 
employment on or after Oct. 3, 1974, are eligible to apply for adjustment assistance 
under the Trade Act of 1974. In addition to the approximately 800 former Portsmouth 
employees who are eligible for benefits, other workers at the plant who had temporary 
periods of unemployment on or after Oct. 3 are also covered by the certification. 

The Labor Department's certification provides that all hourly and salaried 
workers of the GE plant in Decatur who became totally or partially separated from em- 
ployment on or after Oct. 3, 1974, are eligible to apply for adjustment assistance under 
the Trade Act of 1974. The certification also provides that all hourly and salaried 


workers of the GE facilities in Utica and Syracuse, including regional sales and 


(MORE) 
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marketing personnel, engaged in employment related to production at the Decatur plant 
who became totally or partially separated from employment on or after Oct. 3, 1974, 
are eligible to apply for adjustment assistance under the Trade Act of 1974. 

Assistance to workers under the Trade Act may include cash trade readjustment 
allowances, training, testing, counseling, job placement, job search grants, and re- 
location allowances. 

The cash trade readjustment allowances amount to 70 percent of a worker's 
average weekly wage, not to exceed the national average weekly manufacturing wage, for 
up to 52 weeks. Workers may receive up to 26 additional weeks of allowances to com- 
plete approved training. Workers aged 60 or older when separated from their last job 
may receive up to 26 additional weeks of allowances. No worker may receive more than 
78 weeks of allowances. 

Workers are not eligible for trade adjustment assistance under the Trade Act if 


their last separation from adversely affected employment occurred before the date speci- 


fied in the certification, or more than one year before the date of their petition, or 


if they were last laid off before Oct. 3, 1974. 

Eligibility rulings, payments, testing, counseling, training, job search grants, 
and relocation allowances will be administered primarily through the State Employment 
Service with funds provided by the federal government. 

To be eligible, a worker must have been employed at the GE Portsmouth or Decatur 
plant or at the GE facilities in Utica and Syracuse for six months out of the year prior 


to layoff. 





Week of July 28, 1975 


CETA SERVES ONE MILLION; 
54 PERCENT MINORITY GROUP PERSONS 

WASHINGTON -- Nearly one million jobless Americans received jobs or training 
during the first nine months of the $3-billion-a-year Comprehensive Employment and 
Training Act (CETA) launched a year ago by the U.S. Department of Labor. 

Assistant Secretary of Labor William H. Kolberg said the new legislation made 
it possible for 403 state and local governments serving as prime sponsors to plan and 
operate manpower programs independently for the first time. 

By the end of this past March, 671,600 people had been enrolled in skill training, 
work experience, and other activities under title 1, and 278,800 in public service em- 
ployment under titles II and VI, plus 52,800 under the Emergency Employment Act (EEA), 


which expired June 30. 


Racial and ethnic characteristics of enrollees under CETA title I remained 


virtually the same as under the categorical, or specific job and training programs. 


More than 54 percent of the CETA participants were from minority groups. Of the total, 
35 percent were black and 14 percent Spanish American. 

In a comparison with experience under categorical programs in 1974, the last 
year they were administered by the department, the new CETA title I programs enrolled 
more women than the categorical (47 against 42 percent), fewer youth (58 and 63 percent), 
but more in the 22-44 age group (35 and 31 percent). 

CETA title I programs served a better educated group than the categorical programs 
(39 percent with 12 or more years of education against 34 percent). 

CETA public service employment programs under titles II and VI are serving seg- 
ments of the population in about the same proportion as the earlier EEA Program. The 
following data are for CETA titles II and VI through March 1975 and for EEA during 


fiscal years 1972 and 1973 when those programs were at peak: 


(MORE ) 
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-- Women constituted 33 percent of the participants under CETA, compared to 28 


percent under EEA. 

-- Young people 21 and under made up 22 percent of the CETA participants compared 
to 19 percent of EEA; older participants 55 and over made up 5 percent of both the 
CETA and EEA programs. 

-- Participants with less than 12 grades of schooling represented 26 percent of 
the total in both programs; those with more than 12 years made up 30 percent of CETA and 
31 percent of EEA. 

-- Minority group representation was 44 percent in CETA (23 percent black, 16 
percent Spanish American, 5 percent other) compared to 40 percent in EEA (24 percent 
black, 13 percent Spanish American, 3 percent other). 

-- Veterans' participation in CETA is 30 percent, substantially lower than the 
43 percent for EEA, resulting from the high numbers of servicement leaving the Armed 
Forces as the Vietnam hostilities ended. 

-- Welfare recipients employed under CETA amounted to 15 percent of the total, 
compared to 12 percent in EEA. 

In both CETA and EEA public service employment programs in the first three 
quarters of fiscal year 1975, the largest clearly identifiable categories of public 
service jobs are public works and transportation, education, and law enforcement. 
Other categories include: parks and recreation, health and hospitals, social services, 
environmental quality, fire protection and administration. 

For fiscal year 1976, the number of prime sponsors has increased from 403 to 
433 as the result of population shifts, changes in the composition of consortia of 


local governments, and other factors. 





Althougn the final appropriation of funds for Labor Department operations in 
fiscal year 1976 has not yet been completed by the Congress, sufficient authorization 
by continuing resolution has occurred to permit the funding of all 433 prime sponsors 
for the coming year. 

As required by CETA, an evaluation of the performance of all title I prime 


sponsors was made as a condition for further funding. Nearly 90 percent of them were 


approved for prompt grant renewal and about 10 percent submitted corrective action plans 


to bring their performance to an acceptable level. 





Week of July 28, 1975 


LABOR SECRETARY PROPOSES 
EXTENDING, IMPROVING UI SYSTEM 

WASHINGTON -- Secretary of Labor John T. Dunlop, testifying before the subcommittee 
on Unemployment Compensation of the House Ways and Means Committee, proposed a number of 
permanent improvements in the Federal-State unemployment insurance system. 

Among the major features of the proposed legislation are the extension of coverage 
to include about 710,000 farm workers, 289,000 domestic workers, about 60,000 State 
employees in non-profit employment and in elementary and secondary education, and local 
government employees working in hospitals, institutions of higher learning, and elementary 
and secondary education systems. In all, approximately 6 million jobs would be added 
under one UI coverage program. 

In order to meet the increasing financial burden of unemployment insurance, Secre- 
tary Dunlop proposed that the wage base be increased to $6,000 from the present $4,200 
and that the Federal share of the tax rate be temporarily increased from .5 to .65 per- 
cent. The increase in both wage base and tax rate would apply to wages paid in 1977. 

The Secretary also indicated that an improved trigger mechanism was needed for 
initiating extended benefits programs and that a Federal minimum benefit amount be es- 
tablished to assure that the unemployment insurance system provides adequate, wage-re- 


lated benefits to workers. Also, for one approval of State laws, a provision would 


require weekly benefit amounts under State law meet a minimum level of adequacy. 


Finally, Secretary Dunlop supported previous recommendations to establish a 
National Commission on Unemployment Insurance which would make a comprehensive review 
of the Federal-State unemployment insurance program. 

In summary, the proposed legislation would extend regular UI coverage to an addit- 
ional 6 million jobs; improve the financing of current Federal and State obligations; 


provide an adequate trigger mechanism for extended benefits programs; provide a minimum 


(MORE ) 
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benefit adequacy standard; and establish a National Commission on Unemployment Insurance. 


Rep. William Steiger of Wisconsin introduced the Administration bill, H.R. 8614, 


on which the Secretary testified on July 14. 


# # # 
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$53.9 MILLION FOR MIGRANT FARMWORKER PROGRAMS 
ANNOUNCED BY U.S. LABOR DEPARTMENT __ 





WASHINGTON -- An estimated $53.9 million will be available to fund fiscal year 
1976 programs for seasonal and migrant farmworkers under title III, section 303, of 
the Comprehensive Employment and Training Act (CETA), Secretary of Labor John T. Dunlop 
announced. 

The funds are for comprehensive programs providing a variety of services, including 
skill training, education, health care, housing assistance, and other forms of assistance 
improving the employability and living conditions of these workers--primarily blacks, 
Chicanos and other minorities. 

Public and private non-profit agencies serving migrant and seasonal farmworkers 
can apply for a share of the funds allocated their state under revised regulations pub- 
lished July 9, 1975, in the Federal Register. 

Eligible organizations must submit a notice of intent to apply for funds to the 
department's Manpower Administration before Aug. 1, 1975. 

The precise amount of money to be available will be known after Congressional 


appropriations for fiscal year 1976 have been completed. 


Programs funded during fiscal year 1975 will continue to operate under the original 


regulations with the exception that they are now required to publish the name of program 
participants. This disclosure of names is also required in the revised regulations. 


The "planning estimates" by state are: 


Planning Planning 
State Estimate ~ State Estimate 


Alabama $ 729,000 Colorado $ 853,000 
Alaska -0- Connecticut 280,000 
Arizona 1,150,000 Delaware 100,000 
Arkansas 982,000 Florida 3,844,000 
California 8,480,000 Georgia 1,003,000 
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Planning Planning 
Estimate State Estimate 


$ 316,000 New York $ 938,000 

509,000 North Carolina 4,791,000 

Illinois 858,000 North Dakota 284 ,000 
Indiana 676,009 Ohio 691,000 
lowa 858,000 Oklahoma 584 ,000 


Kansas 531,000 Oregon 923,000 
Kentucky 880,000 Pennsylvania 887,000 
Louisiana 735,000 Puerto Rico 2,173,000 
Maine 247,000 Rhode Island 50,000 
Maryland 313,000 South Carolina 909,000 


Massachusetts 274,000 South Dakota 386,000 
Michigan 926,000 Tennessee 826,000 
Minnesota 1,076,000 Texas 6,127,000 
Mississippi 982,000 Utah 414,000 
Missouri 771,000 Vermont 110,000 


000 Virginia 822,000 

oar ne Washington . 1,682,000 
73,000 West Virginia 160,000 

56.000 Wisconsin 1,192,000 
522,000 Wyoming $ 182,000 


New Mexico $ 810,000 


Nevada 
New Hampshire 
New Jersey 


U.S. TOTAL $53,903,000 





# # # 
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U.S. LABOR DEPARTMENT INSTITUTES 
TRADE ADJUSTMENT ASSISTANCE INVESTIGATIONS 

WASHINGTON -- The Labor Department has initiated a series of investigations to 
determine whether workers at 10 plants in nine states are eligible to apply for trade ad 
adjustment assistance. 

Plants are located in: California, Colorado, Connecticut, Indiana, Michigan, 
Pennsylvania, Ohio, Tennessee and Wisconsin. 


Petitions for adjustment assistance under the Trade Act of 1974 were filed with 


the Department during the period July 8-12 on behalf of workers at the following companies 


and plant locations with the estimated number of workers and the product(s) involved: 


Company 


Singer Co. 
(Friden Business 
Machines Div.) 


V-M Corp. 


Harley-Davidson, Inc. 


Ion Capacitors Corp. 


Warwick Electronics, Inc. 


SKF Industries, Inc. 


Globe Union, Inc. 
(Centralab Div.) 


Borg-Warner Corp. 
(Marvel/Scheibler 
Tillotson Div. ) 


Martin Marietta 
Aerospace 


Electro-Motive Corp. 


Plant Location 


San Leandro, Calif. 


Benton Harbor, Mich. 


Milwaukee, Wis. 


Columbia City, Ind. 


Covington, Tenn. 


Altoona, Pa. 


Milwaukee, Wis. 


Toledo, Ohio 


Denver, Colorado 


Willimantic, Conn. 


(MORE ) 


No. of Workers 


200 


Product(s) 


cable assemblies 


record changers, 
tape recorders, 
phonographs 


motorcycles, 
snowmobiles 


Aluminum electrolytic 
capacitors 


color television 
receivers 


ball and roller 
bearing components 


electronic components 


carburetors for chain 
Saws 


space hardware 


variable mica capacitors 
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The Trade Act provides that workers who believe they have been or will become 
unemployed due to increased imports may petition the Secretary of Labor for certifi- 
cation of eligibility to apply for adjustment assistance. 

The Labor Department's investigations, which must be completed within 60 days, 
will seek to determine whether increased imports contributed importantly to the unem- 
ployment of a significant number of workers engaged in the production of the listed 
products. If so, the department may certify that the affected workers are eligible to 
apply for adjustment assistance. 

Assistance to workers under the Trade Act of 1974 may include cash trade readjust- 


ment allowances, training, testing, counseling, job placement, job search grants, and 


relocation allowances. 





Week of July 28, 1975 


MANPOWER ADMINISTRATION LAUNCHES 
INTERNATIONAL WOMEN'S YEAR PROGRAM 





WASHINGTON -- The U.S. Labor Department's Manpower Administration will take a 
number of steps in 1975 to advance the status of women in conjunction with the observance 


of International Women's Year (IWY). 


Assistant Secretary of Labor William H. Kolberg said the program will be under- 


taken within the Manpower Administration and with other organizations in government, 
labor and private industry. 

Kolberg said efforts will be made to increase employees’ awareness of the aims 
and objectives of IWY, to sponsor activities promoting equal employment opportunity, and 
to further involve regional staff in IWY activities. 

A three-pronged campaign directed toward programs funded by the department in 
the public and private sectors will: 

--Provide for special program efforts in behalf of women; 

--Provide for general efforts for MA program clients to increase opportunities 
for women; and 

-- Supply guidance to offices that deal with MA clients in equalizing services 
provided to women. 

There will also be efforts to increase women's participation in programs funded 
by the Manpower Administration and to designate women as a target group for model programs 
funded’ through title III of the Comprehensive Employment and Training Act (CETA). 

The agency's IWY program was launched in June by a letter from Assistant Secretary 
Kolberg to governors and top local officials responsible for the network of State Employ- 
ment Security agencies and for CETA programs. 

Kolberg called on these officials to cooperate with the federal government in 
turning their attention "to the specific problems of women in the labor market, and to 


the promotion of equality between men and women" in conjunction with IWY. 


# # # 
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OSHA ALLOCATES JOB SAFETY AND HEALTH GRANTS 
TO STATES TOTALING $29.1 MILLION 


WASHINGTON -- Secretary of Labor John T. Dunlop announced the allocation of a 


total of $29,125,742 to 21 states and one territory as the federal share of the cost 
of their job safety and health programs for the fiscal year that began July 1. 
The grants, by the Occupational Safety and Health Administration (OSHA), cover 
50 percent of each state's cost of administering programs that have been approved by 
OSHA. State plans for worker safety and health must be at least as effective as the 
federal program before they can be approved by OSHA. 
Details of the grant allocations follow: 
Alaska $1,062,902 Minnesota $1,016,000 
Arizona 434,781 Nevada 358,575 
California 6,893,536 North Carolina 1,099,859 
Colorado 782,934 Oregon 2,135,270 
Connecticut 862,142 South Carolina 977,073 
Hawaii 568,930 Tennessee 950,277 
Indiana 1,073,263 Utah 401,819 
lowa 493,317 Vermont 262,546 
Kentucky 1,406,206 Virgin Islands 142,567 
Maryland 2,046,506 Washington 2,188,750 


Michigan $3,706,234 Wyoming $ 262,273 
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AREA EMPLOYMENT TRENDS FOR JUNE 


WASHINGTON -- Three major labor areas -- Savannah, Ga., Louisville, Ky., and 
Roanoke, Va. -- were added in June to the list of major labor areas with "substantial" 
(six percent or more) unemployment, and one area -- Madison, Wis. -- was removed from 
the list, raising the total to a record 129, the U.S. Department of Labor reported. 

The rise from 127 in April to 129 in June among the 150 major areas surveyed 
marked the third straight time that the figure was the highest since the present classi- 
fication system started in May 1955. The present report combines May and June figures. 
In June 1974 the number was 45. 

In Savannah, job losses were reported in paper and allied products. In Roanoke, 
the majority of unemployed continued to be found in the textile, apparel, and retail 
trade sectors. In Louisville, recent cutbacks in construction were accompanied by 
continuing layoffs in machinery. 

The shift of Madison from the "substantial" to the "moderate" unemployment cate- 
gory was due primarily to employment increases in wholesale and retail trade and in 
construction. Madison had been put on the "substantial" list in March 1975. 

The June ratings are based on state employment security agencies’ preliminary 
data on employment and unemployment for mid-April, taking into consideration preliminary 
May data. 

"Substantial" unemployment means the area has a jobless rate of six percent or 
more, discounting seasonal factors, with the rate expected to continue for at least two 
more months (June and July). 


Under Defense Manpower Policy No. 4 (revised), firms located in areas classified 


on the "substantial" unemployment list may be eligible for first preference in bidding 


on certain Federal procurement contracts, providing the firms in the area agree to hire 


25 percent of the new hires each month from among the disadvantaged residents of the area. 


(MORE ) 
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The following table shows the preliminary April and May unemployment rates (not 


seasonally adjusted) for each of the three areas added to the “substantial” category: 


Area May 1975 Rate April 1975 Rate 


Savannah, Ga. 8.1 tos 
Louisville, Ky. 8.2 Pe 


Roanoke, Va. 7.4 





Dear Consumer 


Thinking of Selling Your House? 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


There are five of you now, in a house you originally 
bought for three—and the place is bursting at the seams. 
Is this the time for you to buy a bigger house? 

Or maybe there are just two of you now, rattling 
around in a house that’s much too big because your chil- 
dren are all off on their own. Should you find a smaller 


place to live? 


One way or the other, you are seriously thinking of 
selling. But is this the right time? 


Before you decide, you will 
have to ask and answer many per- 
sonal questions. No one else can 
help you with them. 

But you can get help with 
the factual questions that affect 
your family budget. Here are a 
few of the basic economic ques- 
tions you should consider before 
you put your house on the market: 

e Is the timing right as far 
as mortgage money is concerned? 

As a seller, you could be 
frustrated if you put your house 
on the market at a time when 
would-be buyers were having dif- 
ficulty getting loans. As you 
know, availability of money for 
home mortgages varies, depend- 
ing on the state of the economy, 
on bankers’ estimates and on var- 
ious government actions. 

To get a line on the current 
situation—whenever you consider 
selling—study the business and 
real estate news in your local 
newspaper and consult with real 
estate agents and with officials at 
banking institutions that make 
loans for home mortgages. 

e Should I consider financ- 
ing the mortgage myself? 

There are advantages to 
this, if you can afford it—that is, 
if you do not need the entire cash 
sum immediately. For instance, if 
you do sell your house on the basis 


of a long-term installment con- 
tract, you can defer paying taxes 
on the sale of your home. And 
you—not a financial institution— 
collect the interest on the install- 
ment payments. 

For more details on this 
point, check with your local or 
district Internal Revenue Service 
(IRS) office. Also ask them—if 
you are an older person—about 
tax breaks available to homeown- 
ers who are 65 years of age or 
older when they sell. 


e Should I put the house in 
the hands of a real estate agent or 
should I sell it myself? 

Since agents’ commissions 
range between 6 and 10 percent, 
you could save money if you do 
the homework necessary to sell a 
house. Check your local library 
for books on this topic and look for 
a local adult education course, if 
you have time. You will need an 
attorney to protect you on con- 
tractual arrangements. 

e If I use an agent, should 
I give one firm the exclusive right 
to sell the house, rather than 
agreeing to a multiple listing? 

There are pros and cons to 
exclusivity. Some agents claim 
that with an exclusive, they con- 
centrate all their efforts on the 
house. 


Other agents say that if 
you put your house on a multiple 
listing, it will be exposed to more 
potential buyers. 


One way or the other, no 
consumer should tie himself or 
herself up with an exclusive con- 
tract on a 4- or 5- or 6-month 
basis. Do it on a month-to-month 
basis only. 


el’ve heard that a 
homeowner may make less profit 
selling to a buyer who gets a Vet- 
erans Administration (VA) or 
Federal Housing Administration 
(FHA) mortgage. Why is this? 


Interest rates on VA and 
FHA mortgages are set by law at 
fixed rates that are usually lower 
than rates charged for conven- 
tional mortgages. 


To compensate for these 
lower VA and FHA interest 
rates, lending institutions charge 
special fees called “points.” Each 
point equals 1 percent of the loan; 
on a $30,000 loan, for instance, a 
point costs $300. 


However, under govern- 
ment regulations for VA and 
FHA mortgages, only one point 
can be charged to the buyer. 
The seller must pay the remain- 
ing points. With a charge of six 
points, the seller would pay 
five, and with a $30,000 
mortgage, the seller’s five 
points would deduct $1,500 
from his profit on his house. 


Sellers can limit the 
number of points they will pay. 
Be sure your contract with the 
buyer states that you will not pay 
more than a certain number of 
points. 


If you have any questions 
about these mortgages, call the 
local office of the VA or the FHA; 
ask for home loan information. 
Each agency is listed in your 
phone directory under “U.S. 
Government.” 





Week of July 28, 1975 


__ FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Federal Wage Garnishment Law limits the amount of an employee's disposable 
earnings which may be garnished in any one week and protects an employee from dis- 


charge because of garnishment for any one indebtedness. 


# # # 


The Federal Wage Garnishment Law is enforced by the Secretary of Labor, acting 


through the Wage and Hour Division, U.S. Department of Labor. 


# # # 


Although the nationwide employment service system was created in 1933 with 
passage of the Wagner-Peyser Act, there were municipal and a few state employment 
services before World War I and a labor distribution system to provide workers for 


wheat and fruit harvests before that. 


# # # 


The federal-state employment service system began gathering, processing and 
releasing information about occupations in business and industry through its 


Occupational Research Program in 1934. 


# # # 


From its inception in the 1930s, the U.S. Employment Service has been one of 
the Nation's most current and comprehensive sources of detailed information about 


workers who are unemployed. 








